
JOB DESCRIPTION

	Job Title:
	Lecturer/Senior Lecturer in Criminology
	Grade: 
	AC2/3

	Department:
	School of Law
	Date of Job Evaluation:
	

	Role reports to:
	Head of Department

	Direct Reports
	None

	Other Key contacts:
	Deputy Pro Vice-Chancellor (Law)
Pro-Vice Chancellor

Criminology Academic staff

Law Academic staff



	This role profile is non-contractual and provided for guidance. It will be updated and amended from time to time in accordance with the changing needs of the University and the requirements of the job.


	PURPOSE OF ROLE: To provide high quality teaching specially related to applied or forensic criminology and ensure an outstanding learning experience for students of Criminology. To contribute to raising the Centre for Criminology/School of Law’s research profile and reputation by publishing high-quality research and working with external organisations, ideally in a funded capacity.  



	KEY ACCOUNTABILITIES:

Team Specific:

1. To work collaboratively with colleagues in Criminology and other related programmes;

2. To establish and maintain professional working relationships with contacts within the University at all levels and with external organisations and individuals;

3. To operate as an effective and enthusiastic member of the School of Law’s Teaching Team.

4. To make an active contribution to the Criminology research stream.
5. To assist in the employability activities at the Centre for Criminology/School of Law.
6. To assist in open day and recruitment activities.

Generic:

To actively contribute to an outstanding learning experience for students by balancing research, teaching and administration by:
1.    Delivering informed and reflective teaching at both undergraduate and postgraduate levels;

2. Producing high quality research published in leading peer-reviewed criminological journals;

3. Engaging with external criminal justice agencies to raise the external profile of the School of Law and support the School’s Employability agenda 

4. Developing, and supporting others to develop and evaluate learning, teaching and assessment activities and materials;
7.    Engage in knowledge exchange and other activities which make an impact on society and the economy; 

8.    Undertake and manage activities that are recognized nationally and internationally to enhance professional practice and the professional practice of our students; 

9.    To assist in the administration and management of courses; 
10. To undertake curriculum development in line with the team interests; 

11. To undertake assessment and administrative duties as required; 

12. Contributing to bids for external funding from funding agencies and other public and private bodies

Managing Self

1. Responsible for maintaining own continuous professional development (CPD) and knowledge of ‘best practice’;

2. Work to deadlines and project plans;

3. Respond to enquiries in a timely and effective manner.

4. Display energy and enthusiasm in the role.

Core Requirements

1. Adhere to and promote the University’s Equality and Diversity policies;
2. Ensure compliance with Health & Safety regulations;
3. Support and promote the University’s Sustainability policies, including the Carbon Management Plan, and carry out duties in a resource efficient way, recognising the shared responsibility of minimising the university's negative environmental impacts wherever possible.
Additional Requirements:

1. Any other duties commensurate with the post and grade as agreed with the Head of Department.

other 



	KEY PERFORMANCE INDICATORS:

Student feedback & NSS scores
Published research outputs
Increasing the number or variety of placements and employability activities for students.
Successful bids for funding 

	KEY RELATIONSHIPS (Internal & External):

School of Law staff

Current and prospective students

School Admin Team


	PERSON SPECIFICATION

	Essential

Experience

Experience of teaching in a higher education environment

Experience of producing high-quality research or evidence of the ability to do so.
Skills

Demonstrable expertise in creative and academic approaches to teaching criminology
Ability to contribute to research through from conception to dissemination. 
Evidence of teaching to both undergraduates and postgraduate across a range of platforms (e.g. lectures, seminars, workshops, e-learning)


Qualifications

PhD
Personal attributes

Excellent interpersonal skills
Excellent organisational skills
Engagement with teaching

Excellent written and verbal communication skills


	Desirable

Experience

Experience of working in a criminal justice setting such as the police
Experience of forensic or applied criminological research
Experience of bringing criminology to the wider academic community
Skills

Developing innovative curriculum for students 
Innovative delivery of teaching
Research publications and/or externally funded research projects
Qualifications

PG Cert/Dip (note that candidates will be expected to acquire a HESA accredited teaching qualification if s/he does not already possess one)
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