University of Greenwich

JOB DESCRIPTION
	Job Title:
	Game Programmer
	Grade:
	AC2

1.0 FTE

6 months

	Department:
	CMS
	Date of Job Evaluation:
	

	Role reports to:
	Ryan Flynn

	Direct Reports
	

	Indirect Reports:
Other Key contacts:
	Prof. Liz Bacon

Prof. Lachlan Mackinnon

Dr Karen Cleaver

Janet Webb

Avril Hocking

James Lambert 

	This role profile is non-contractual and provided for guidance. It will be updated and amended from time to time in accordance with the changing needs of the University and the requirements of the job.


	PURPOSE OF ROLE: Games Programmer to develop Maritime City Adult (temporary name), a version of the Maritime City project aimed at primarily developing skills and training for healthcare professionals dealing with people with dementia



	KEY ACCOUNTABILITIES:

Team Specific:
· Work collaboratively with colleagues to develop the different games research projects in the School

· Effectively manage the development team of the project, giving roles, responsibilities and job lists to members of the development team based on their expertise and needs of the game

· Generate assets for use in the games

· Convert and manipulate assets generated by the team for use in the games

· Create, through programming, game based versions of scenarios based on information supplied by colleagues

Generic:
1. Research and scholarship

· Engage with subject, professional and pedagogy research, particularly (but not exclusively) in the area of games development

2. Communication

· Confidently use electronic media and technology in the delivery of varied sessions  

3. Liaison and networking

· Through the above activities and in liaison with colleagues, identify emerging and ongoing training needs and develop potential markets for the use of the research products

4. Managing people 

· Co-ordinate the work of others to ensure that game assets are delivered to required standards and deadlines

· Be prepared to manage people remotely (i.e. through systems such as Trello) as well as face-to-face

5. Teamwork

· Act as a responsible member of the School of CMS
· Develop productive working relationships with other members of the department, School of Health and Social Care and colleagues within the University generally

· Actively engage with colleagues within the University and with outside organisations and stakeholders as relevant in the development of the projects

· Co-ordinate the work of colleagues to identify and respond to students’ and market needs

6. Initiative, problem-solving and decision making

· Identify the need for developing the content or structure of assets with colleagues and make proposals on how this should be achieved from an inter-professional perspective

· Develop ideas for promoting learning opportunities within the games development area

· In collaboration with others, develop ideas for promoting learning opportunities within the discipline of games development 

· Develop ideas and assist, where applicable, in the dissemination of the results of scholarship, including relevant research

· Tackle issues affecting the quality of delivery within scope of own level of responsibility, referring more serious matters to others as appropriate

7. Planning and managing resources

· Be responsible for administrative duties associated with the projects and the delivery of games development education and training courses and programmes, submitting reports as required. 

· Manage projects relating to development of learning and teaching related to the areas of research undertaken for the projects  

8. Sensory, physical and emotional demands

· Balance the pressures of product development, research, management, administrative duties and competing deadlines

9. Work environment

· Work with colleagues to ensure that the working and teaching environment is conducive and fit for purpose

10. Expertise

· Possess sufficient breadth and depth of specialist knowledge of current games technology, including knowledge of different game engines

· The ability to use electronic media in various situations
Managing Self

· Balance the pressures of product development, research, management, administrative duties and competing deadlines
· Tackle issues affecting the quality of delivery within scope of own level of responsibility, referring more serious matters to others as appropriate

Core Requirements

· Adhere to and promote the University’s Equality and Diversity policies
· Ensure compliance with Health & Safety regulations

· Support and promote the University’s Sustainability policies, including the Carbon Management Plan, and carry out duties in a resource efficient way, recognising the shared responsibility of minimising the university's negative environmental impacts wherever possible.
Additional Requirements:


	KEY PERFORMANCE INDICATORS:

· Effective communication and relationship with colleagues,

· High quality technical output

· Delivery to deadline



	KEY RELATIONSHIPS (Internal & External):

Maritime City Research group



	PERSON SPECIFICATION

	Essential

Experience:
· Recent experience of working with games engines

· Recent experience of asset creation for games
· Experience of managing team work


· Experience and confidence in using electronic media in various scenarios
Skills:
· Strong general IT skills

· Programming, preferably in C# or JavaScript

Qualifications:
· Relevant first degree

	Desirable

Experience:
· Worked on a commercial/publicly released product

· Development for mobile devices

· Shader programming

· Optimisation

Skills:

· Entrepreneurial skills

Qualifications:

· Higher degree 


	


	Signature(s)
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